TE RŪNANGA O NGĀI TE RANGI IWI TRUST
SITUATIONS VACANT
UNIT: RANGATAHI UNIT
POSITIONS AVAILABLE:
START DATE: 11th May 2020
1. CAYAD Kaimahi 1 FTE
Days: Monday to Friday
Hours: 37.5 hours per week to be worked between 8.30am to 4.00pm
Organisational Purpose:
To uphold the mana and tino rangatiratanga o Ngāi Te Rangi by advancing its cultural, social,
economic and political development.
CAYAD Purpose:
CAYAD (Community Action Youth and Drugs) aims to reduce harm to young people and
families/whānau from illicit drugs and alcohol abuse.
CAYAD uses a community action approach. The focus of community action is working with people
that can influence positive change at the community level. For example, this includes changing
policies and practices in sports clubs, Marae, Schools, Councils, Community Organisations,
Government Agencies, Youth Groups, etc. Click the link to find out more: https://cayad.org.nz/
Position Purpose:
Develop strong and effective partnerships of support agencies and communities with youth.
1. Assist communities in the implementation and monitoring of drug and alcohol policies in
communities. E.g. with Councils, clubs, marae, schools, workplaces, family whanau settings.
2. Assist communities in the development of community-based initiatives and policies that
promote belonging, connecting opportunities and facilities for young people.
3. Develop youth specific development initiatives.
Position Requirements:
1. Drug Testing: We are committed to being role models for young people and our Uri, we
conduct pre- employment and random drug testing amongst all staff.
2. Demonstrate empathy and compassion for our Rangatahi, Whanau, Hapū and Iwi
3. Contribute to the development and vision of Te Rūnanga o Ngāi Te Rangi Iwi Trust (TRONIT)
4. Strong understanding and the active promotion of Ngāiterangitanga.
5. Sensitivity to Māori health needs and concerns
6. The role focusses on Community Action Coordination approach that involves strategic high
level Tauranga Moana liaison, interagency leadership, and creative initiatives that promote
youth resilience and positive skills.
7. Committed to promoting and maintaining safe and healthy work practices.
8. Abiding by the TRONIT code of conduct, policies and procedures.
9. Such activities will be consistent with the objectives of the MOH CAYAD contract

PROCESS FOR APPLICATION:
- Job Advertisement for a period of 2 weeks
- Applicants submit letter of interest and CV to reception@ngaiterangi.org.nz
by 4.00pm 9th April 2020
- Shortlist invited to formal interview. Interviews will take place on the 28th/29th April 2020.
Prior to your interview you will receive an assessment form and a Police Vetting form for you
to fill in and send back with the required paperwork to the Iwi Services.
- Interview Process
- Unsuccessful applicants will be notified by Iwi Services.
If you have any questions then please email Mel Bennett mel@ngaiterangi.org.nz or telephone 07
575 3765.

